
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

  

  

  

ANNUAL REPORT 2021 

ST. ANDREW’S CHRISTIAN SCHOOL 

The following report is prepared according to the School’s Annual 

Reporting Policy and the NSW Government’s Education Act.  It 

provides general information to the community about the School’s 

performance in Academic and Financial terms.  More specific 
information can be obtained by contacting the school directly. 
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A MESSAGE FROM KEY SCHOOL BODIES 

 
Board – Presbyterian Christian Schools 
 
The Presbyterian Church of NSW governs three low-fee Christian schools in northern New South 

Wales, including St. Andrew’s Christian School. This single Christian Schools Board collectively 

educates over 700 K-12 students. The other schools under this Board are Nambucca Valley 

Christian Community School and Casino Christian School. Although under one Board for 

governing, the three schools are individual entities in every other way. 

 

The Board consists of up to twelve persons, with: 

 

(a) Up to three members (including the Minister of each founding congregation) 

appointed by each of the three congregations that founded the three schools; and 

 

(b)      Up to three members appointed by the Trustees (who need not be Trustees), with the 

General Manager being one of the three members appointed by the Trustees. 

 

The Christian Schools Board is a mix of experienced school board members from each 

founding congregation, who come together in a spirit of collaboration and stewardship as 

one board governing three successful, but unique, low-fee Christian schools. Apart from the 

current Minister of each founding congregation, all new board members provide a letter 

signed by their local Minister confirming their regular attendance at church and their 

Christian life and good character.  

 

Close relationships continue between the Principal and their founding congregation, with 

school communities engaging directly with their local school through local Board 

subcommittees to oversee property maintenance and construction, communications and 

relationships with Parents and Friends. 

 

During the calendar year 2021, the Board met five times (February, March, May, August and 

November). Three extraordinary meetings were held in September-October specifically to 

plan and discuss the Public Health Order regarding Mandatory Vaccination for Education 

staff. 

 

Despite most of the board meetings being conducted via Zoom, the Board has developed 

an increasing sense of collegial governance responsibility over the three schools. At 31 

December 2021, the following members comprised the Board of St. Andrew’s Christian 

School: Mr Trevor Hewitt, chair. Rev. Michael Eleveld resigned effective from 2022 due to his 

move to another church. 

 

The Board Chair is Mr Jeoffrey Falls – General Manager, Chief Executive Officer, Presbyterian 

Church in NSW. 
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Principal 
 
Throughout 2021 we were blessed with growth, stability and upheaval, and 

most importantly – God’s sustaining presence. 

I regularly remind the staff of these foundations: no matter the situation, they 

have God’s guaranteed power (Romans 15:13), peace (Psalm 29:11), 

promises (2 Peter 1:4) and presence (John 14:26). Always.                                             

No begging required!  

 

From this foundation, staff share and teach the students through a Biblical 

lens. For several years, the staff have been using Christian Schools Australia’s God’s Big Story 

framework to plan lessons.  

 

The lenses are: 

 

 Creation - What is God’s plan and purpose for this concept/topic? 

 Fall - What went wrong and how has God’s purpose been distorted?  

 Redemption - How does God want us to respond and care? 

 Restoration - Where is future hope found and what would restoration look like? 

 

To maintain God’s direction, in early 2021 we commissioned surveys be undertaken for staff, 

families, students and community to have a voice. This was to begin the process of 

updating our Strategic Plan for future direction. We managed to fit a Vision Day in early May 

before COVID-19 rearranged us again. We have continued to work on the resulting STACS 

School Improvement Plan (STACSIP) 2021 – 2024 and have presented six priorities to the 

Board, with our Vision remaining the same as it has been since the school’s genesis. 

 

Vision:  Serving Christ by providing education that pursues excellence in all of life. 

 

Priorities:  

 

P1 Living for Christ 

 

Instil a Christian Ethos in students who, both during school and post-graduation, make a 

positive impact and aid whichever community they find themselves in, all in the name of 

Christ 

 

P2 Linked with Christ 

 

Ensure Staff and Student Engagement and Wellbeing 

 

P3 Learning for Christ  

 

Focus on research based, relevant learning and development for leadership, administration, 

teachers and students 

 

P4 Lighting the path for Christ  

 

Differentiate the school in the cluttered Clarence Valley market place 

 

P5 Love like Christ  

 

Build Parent/Carer Engagement, Partnerships and Communication 

 

P6 Longevity through Christ  

 

Maintain the physical and financial sustainability of the school 

Mrs Janelle Rowe 
Principal 

 

https://www.biblegateway.com/passage/?search=John+14%3A26&version=ESV
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In mid-2021, we determined to introduce the PeaceWise program throughout the school 

from 2022. We started preparing staff and students in Term 4 2021 by teaching a few 

concepts, principles and practices.  PeaceWise teaches our students (and by extension, 

their families) how to resolve conflict in a Biblical manner and in a way that honours God 

and restores relationships. 

 

Following the impact of COVID-19 in 2020, we were provided with two grants to employ 

additional staff to further support our students. One ‘Counselling’, the other ‘Intensive 

Learning Support’ for Literacy and Numeracy.  

 

2021 events in brief: 

 

 Our small but powerful P&F completed the renovation of the canteen meaning we can 

now prepare fresh meals and snacks on site; 

 Continuation of a ‘Career Hub’– working towards engaging our students in school more 

because they see purpose and have hope for work and/or future study; 

 HSC Examinations held at Grafton Presbyterian Church;  

 Official opening of our newest classroom buildings by Hon. Kevin Hogan; 

 Completion of designs for the Administration Building renovation to create an open and 

welcoming Reception area, a functional place for staff and students and consultation 

rooms; 

 Wrap-around branding of our school bus;  

 Weekly Monday morning radio slot on 103.1 FM; 

 Introduction of a new subject, Industrial Technology: Automotive introduced for Year 11  

students utilising our existing Automotive facility; 

 Updated Primary playground equipment installed; 

 Improved access to Wi-Fi and Broadband with two boosters fitted; 

 With support from our Counsellor and Chaplain, we have seen God heal, restore, give 

hope, meaning and purpose, encourage, lift up, bring joy and peace, and open the eyes 

of students to His love, grace and mercy. 

 

Each young person in our school is a ‘future adult’. Our future adults learn and practise 

resilience, communication, collaboration, problem solving, organisational skills, building 

effective relationships and digital literacy (to name a few) within the subjects, courses and 

recreation time. Each day we introduce them to new learning, we help them build on their 

past learning and help them generalise to apply skills in multiple areas, all the while telling 

them about God’s love for them. 

 

The verse we have adopted moving forward is:  

 

‘’Trust in the Lord with all your heart and lean not on your own understanding; in all your ways 

submit to him, and he will make your paths straight”  Proverbs 3:5-6.  

 

By way of a wonderful (perhaps god-inspired) coincidence, we later discovered that this 

verse also appeared in our very first school magazine published in 2003. 

 

God truly has all things in hand. 

 

Mrs Janelle Rowe  

Principal 
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St. Andrew’s Parents and Friends (P&F) 
 
We are so thankful for an exciting year where we experienced God’s faithfulness in ways 

that seemed at odds with the ongoing disappointments related to COVID-19 outbreaks and 

restrictions, most notably the renovation of our canteen. We are thankful for the continued 

support we receive from Principal Janelle Rowe, office and support staff, and teaching staff. 

Canteen Renovation to Food Preparation Standard 

 

In 2012, under the leadership and vision of Euleen Fuller, the P&F began praying for and 

planning to renovate the canteen to food preparation standard. This has been a long and 

winding road and we can see God’s hand upon the journey and the results. Renovations 

were carried out by various tradespeople and school staff from February to October. A 

representative from Clarence Valley Council inspected and approved our canteen in 

October and food preparation began on 1st November 2021. Just over $43,000 was spent 

on this project during the year with $5,500 outstanding on the plumbing invoice to be repaid 

to the School in 2022, as funds become available. Several items, particularly the plumbing, 

were more expensive than budgeted due to unforeseen issues. We are thankful to Phil 

Browning for encouraging us to proceed and allowing us to hold over payment of the 

outstanding invoice until 2022. We are very thankful for Kailah Thompson’s experience and 

assistance in menus and general organisation and look forward to her increased 

involvement in 2022. 

 

Fundraising BBQs 

 

We were able to hold BBQs at the Swimming, Cross-Country, and Athletics carnivals and 

one Bunnings BBQ in May. Bunnings gave us $500 in vouchers in lieu of the August BBQ that 

was cancelled. Several new volunteers stepped up to help with the BBQs. 

 

Gift Stalls 

 

Rachel Lenehan organised the Mothers’ Day, Fathers’ Day, and Christmas Stalls throughout 

the year. 

 

Meetings 

 

Rachel and Ruth conducted various meetings via phone, email, and face-to-face during 

the year. They met with Janelle Rowe and Debbie Simpson regarding the Jacaranda Fair in 

March, and it was agreed that the Fair would continue to be a joint venture between the 

P&F and STACS. Neither Rachel nor Ruth were able to coordinate the Fair, and Cortney 

Hughes subsequently offered to fill this role. Ruth booked the attractions with Northern Rivers 

Jumping Castles. Sadly, the Fair was cancelled but NRJC very kindly agreed to hold over 

our $650 deposit for the 2022 Fair. The P&F met with the Local Board, Phil Browning, and 

Debbie Simpson on 22 June to discuss the Proposal to Restructure the P&F and the Relaunch 

of the P&F planned for July. The Proposal was agreed to in principle and Ruth planned to 

produce a Procedures Manual to outline the structure, function, and accountability of the 

P&F. The Relaunch was cancelled as COVID-19 restrictions were re-introduced. 

 

The P&F looks forward to serving the Lord within the school community in 2022. 

 

Mrs Ruth Zylstra 

St Andrew’s Christian School Parents and Friends 
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St. Andrew’s Christian School Student Representative Council (SRC) 

 
The Student Representative Council (SRC) at St. Andrew’s Christian School is comprised of 

students who have been elected to be examples of Christ in our classrooms by honouring 

their teachers and fellow students through love and respect.  These values are carried out 

into the playground and wider community. 

 

Throughout 2021, the SRC aimed to use our God given talents to serve the school in all areas.  

We believe as School Captains and Representatives of St. Andrew’s Christian School that, as 

a student body and school, we should be Christ’s hands and feet and a beacon of light to 

our community. 

 

The cancellation of many school activities such as sporting events, excursions, school 

assembles, SRC BBQ, fundraising events & community events throughout the year provided 

opportunities for our SRC members to lead some innovative community and school service 

activities including:  

 

 Various classes making cards for the elderly in our community (churches & nursing 

homes), during a time of social distancing this was a great encouragement to many 

elderly in our community; 

 Increased time at school (due to less events/sporting excursions) to support students and 

participate in games/sports that were not part of a normal school year.  

 

During Term 1, the SRC and the Sports Captains represented the school at a Rotary Event to 

celebrate 100 years of Rotary involvement in Australia. It was a fun morning which consisted 

of a Relay walk over the two bridges and back to Memorial Park for a free sausage sizzle. It 

was great to be involved in this community event and share passing the baton to different 

schools. 

 

We had an invitation to an International Women’s Day event in which several of our female 

student leaders heard the Minister for Women, the Honourable Marise Payne speak about 

women in leadership. It was an honour to be invited to this event and hear from an 

experienced woman in leadership and meet other young ladies from various Clarence 

Valley schools. 

 

During the Easter school break, the SRC was invited by our local Member of Parliament, 

Kevin Hogan to attend an event to encourage student leadership. The guest speaker, 

Hayley Talbot, 2021 Clarence Valley Citizen of the Year, spoke about her 400km solo kayak 

journey of the Clarence River. A dynamic and inspirational speaker, she combined her 

experiences of the 2 year preparation and journey of this solo voyage and what it is to 

achieve your dreams and goals, finishing off the session with a few karate principles and 

group participation.  

 

NAIDOC Day at the end of Term 2 saw SRC members assist with supervising activities 

alongside the teachers. The student body had a great time at these events and 

participation by student council members was positive. 

 

In Term 3, we held an Indonesian Day and students were encouraged to donate a gold coin 

for a bowl of mi goreng noodles. The proceeds were donated to the Mama Sayang 

Orphanage in Indonesia. 

  

The SRC agreed to fund (in 2017) a special award category called a DUO Award (Do Unto 

Others Award) to recognise students that go out of their way to help and encourage others. 

The Primary recipients of this award receive a Pennant & a trophy (for one week). The High 

School recipients receive a $5 voucher. These awards are presented to students at our 

weekly school assembly. This continued during 2021, with many Primary and Secondary 

students receiving this award as recognition of their efforts to serve others without expecting 

anything in return. During the months where assemblies were not held, the Principal or 

Deputy would still award the DUO award in class. 
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The SRC fund our school’s Breakfast Club which is available for any of the students to 

receive a free breakfast consisting of a range of healthy cereals, toast with spreads & a 

piece of fruit. This has become a very important part of the school day and we have 

provided hundreds of breakfasts throughout the year. 

 

We endeavour to raise funds to improve facilities and areas of our school and also to 

donate to various families/charities/natural disasters here in Australia and around the world. 

SRC members raise funds through holding a weekly barbeque each Thursday. 

 

The SRC is active in the school and we aim to continue to raise its profile during 2022 by 

being more available to students, encouraging Christ-like behaviour, taking a more active 

role in the running of Assembly and being more visible representing our school in the wider 

community. 

 

Jason Zylstra & Rachael Zylstra 

School Captains 2022 

 
 

 
 

St. Andrew’s Christian School 2021 Student Representative Council 

 

 

 

  



9 

 

CONTEXTUAL INFORMATION ABOUT THE SCHOOL AND 

CHARACTERISTICS OF THE STUDENT BODY 

St. Andrew’s Christian School is an independent, co-educational school near Grafton, 

Northern NSW which provides quality education for Preparatory to Year 12 children from 

Grafton and the wider Clarence Valley. Founded in 1998, our campus is located on 27 acres 

of rural land and currently serves over 180 pupils. Within small classes, our students are 

known, nurtured and provided the opportunity to thrive. Each child is regarded as an 

individual with a unique set of abilities, passions, needs, and characteristics. Along with 

caring for the well-being of each child, we aim to provide an education of high academic 

standards that adheres to the Bible as relevant to education and the whole of life. We 

produce students and young adults who are well educated, confident and purposeful.  

During 2021, we began work to develop our 2022-2024 School Improvement Plan focusing 

on these Priorities: 

 Living for Christ - Instil a Christian Ethos in students who, both during school and post-

graduation, make a positive impact and aid whichever community they find themselves 

in, all in the name of Christ 

 Linked with Christ - Ensure Student Engagement and Wellbeing 

 Learning for Christ - Focus on research based, relevant learning and development for 

leadership, administration, teachers and students 

 Lighting the Path for Christ - Differentiate the school in the cluttered Clarence Valley 

market place 

 Love like Christ - Build Parent/Carer Engagement, Partnerships and Communication 

 Longevity through Christ - Maintain the physical and financial sustainability of the school 

Our Vision:   
 

To serve Christ by providing education that pursues excellence in all of life. 

 

Our Mission Statement: 
 

 We aim to provide an education of high academic standards that adheres to the Bible as 

being intensely relevant to education and the whole of life. 

 We present a Christian world view of life and an understanding of the Christian faith 

modelled by the life and teaching of staff. 

 We encourage a sense of belonging to Christ's kingdom through participation in   Christian 

fellowship. 

 We seek to provide a caring, supportive, secure and encouraging environment in which 

students and staff can learn and work. 

 We provide a wide range of subjects and activities in order to promote the 

uniqueness of each individual. 

 We recognise that each individual is created in God's image and therefore worthy of 

understanding and respect. 

 We seek to be wise stewards of our resources and act ethically and with integrity   in all of our 

relationships. 
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School Features: 

 Caring Christian environment 

 One campus: Preparatory (3-4 year olds) to Year 12 (HSC) 

 Easy transition starting school and high school 

 Proven, research based Literacy and Numeracy programs 

 Small class sizes 

 Individual Learning Plans for students 

 Facilitate Speech/Occupational Therapists to visit on site 

 Separate area for 3-4 year olds to prepare for ‘big school’ onsite 

 Community: combined Kindergarten - Year 12 assemblies, sports carnivals; 

celebrations  

 Safe and Supportive environment 

 Teaching PeaceWise: Biblical conflict resolution skills across the school 

 Chaplain and Counsellor on site 5 days a week 

 Professional, experience and unified staff 

 Wide range of subjects, academic and practical eg. Automotive, VET (Vocational 

Education and Training) 

 Lunch clubs – interest based eg. Lego, chess, board games, basketball; computers 

 Training future adults in skills for life eg. collaboration; critical thinking; problem solving; 

communication, interpersonal skills 

 Encouragement to be a contributing global citizen 

 Outward focus – serving and funding others in need 

 Collaboration project to engage local businesses 

 Fully air-conditioned buildings; swimming pool; double multipurpose sports courts; oval;  

covered outdoor learning areas; fields; gardening plot, chicken coop; dam; covered 

walkways; canteen; ninja courses; 5 bay learning workshop …and the basics too. 

 Upcoming projects: add to primary playground, sensory panels; renovate 

administration building and add quiet spaces 

St. Andrew’s Christian School is a place of learning for both staff and students. We are 

always seeking to learn, grow and improve our knowledge; to cater for our students, and be 

lifelong learners. Our staff want to partner with families to guide children towards the future 

God has for them. 

 
 

One of our new Primary Classrooms opened in 2021 
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Characteristics of the Student Body  
 

Language background other than English – 0.58% 

 

 
Throughout 2021, St. Andrew’s Christian School continued to grow.  We began with 173 

students, arriving at census in August with 181. 

 

In 2021, of the 181 students, 88 were in the primary school.  There were more boys (108) than 

girls (73) throughout the school. 

 

 

 
 

 

 

 

 

NCCD 
 
A total of 56 of students (31%) required adjustments to access the curriculum on the same basis 

as their peers due to disability and are listed in the Nationally Consistent Collection of Data. 

 

 

 

Year Group Number 

Kindergarten 12 

Year 1 6 

Year 2 16 

Year 3 12 

Year 4 13 

Year 5 16 

Year 6 13 

Year 7 17 

Year 8 22 

Year 9 20 

Year 10 11 

Year 11 14 

Year 12 9 
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The students come from a variety of backgrounds: 

 

 Church attending or not attending church, believers or those who desire 

‘good values’ for their child 

 6.36% Aboriginal or Torres Strait Islanders 

 a range of socio-economic/income levels 

 varying levels of education and qualification for parents/carers 

 numerous professions, businesses or rural based activities in the community 

 Ethnicities eg. we currently have a family on a working visa from Poland with a 

language background other than English  

 

Our students are encouraged to have a ‘Growth Mindset’, to be respectful contributing 

citizens, practicing their future here in a safe and supportive environment.  

 

Facilities  

 
St. Andrew’s Christian School is a well-resourced school which provides quality Christian 

education for children from both Christian and non-Christian families with proven results in 

literacy and numeracy, and opportunities for a broad range of subjects and experiences. 

 

By the end of 2021, change, growth and grants allowed us to employ new staff for 2022 in 

various areas: 

 

 Compliance Officer 

 Year 3 Teacher 

 Year 8-11 Visual Arts Teacher 

 Counsellor (Grant) 

 2 Intensive Learning Support Teacher(Grant) 

 

The planning for renovation of the Administration Building is well underway with architect, interior 

design, environmental surveys, engineers completed. The aim is to create a welcoming space for 

visitors, improved capacity for paraprofessional services, and parent/carer partnership spaces, a 

kitchen and lunch amenities for support staff, increased storage, additional administration 

offices, a more cohesive and functional Student Reception area.  

 

Facilities for the school include:  

 

 Air-conditioned classrooms 

 Library 

 IT Rooms 

 Science Lab 

 Design and Technology (Timber) Workshop 

 Automotive Workshop 

 Teaching Kitchen 

 Covered Outdoor Learning Area 

 Disability Workshop 

 Swimming Pool 

 Tennis Court 

 Amphitheatre 

 Sports fields 
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STUDENT OUTCOMES IN STANDIDISED NATIONAL LITERACY AND 

NUMERACY TESTING 
 
Although for the 2020 reporting year schools were not required by NESA to report on 

NAPLAN as it was cancelled, for the 2021 reporting year, the regular requirement to include 

NAPLAN performance in literacy and numeracy assessments in the Annual School Report 

has resumed. 

 
The following NAPLAN results have been reproduced from 2021 which are publicly available 

on the My School website. 

 
https://www.myschool.edu.au/school/43757 

 

National Assessment Programme Literacy and Numeracy (NAPLAN) Testing 

2021 
 
For NAPLAN results, the national minimum standard is defined and located on the 

assessment scale for each year level. These standards represent increasingly challenging 

skills and represent increasingly higher scores on the NAPLAN scale. 

 

 
St. Andrew’s Christian School students participated in the National Assessment Program – 

Literacy and Numeracy (NAPLAN) in 2021. The assessment involves Years 3, 5, 7 and 9 and 

tests: 

 

 Numeracy  

    Reading  

    Language Conventions (Spelling, and Grammar and Punctuation); and  

    Writing  

 

Results from the 2021 NAPLAN tests show that students at STACS have maintained 

approximate parity with students of a similar background. We continue to lag behind the 

national average, but have seen that by the time students reach Year 9, they are very close 

to equivalence with all other Australian students. 

 

Student results over time have been mixed across the year levels, and government 

responses to the COVID-19 pandemic since 2020 have presented even greater challenges 

for schools, families and students alike. In some cases, the positive gains made over previous 

https://www.myschool.edu.au/school/43757
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years were partly undone. An example of this effect of disrupted learning opportunities can 

be seen with the graph on page 14 from Year 7 Reading.  

STACS continues to invest in learning support across all year levels, but particularly in the 

lower years where the needs are greatest. We are confident that as our learning 

improvement strategies will result in renewed progress into 2022 and beyond. 

  



15 

 

SENIOR SECONDARY OUTCOMES (STUDENT ACHIEVEMENT) 

 
Most of the students stay at school to complete their HSC studies.  Results in RoSA and the HSC 

are generally on par with state averages and our students have little difficulty in finding good 

employment if they seek it. 

 

Record of School Achievement - RoSA (2021) 

 
11 students were enrolled in Year 10 in 2021 at census 6 August 2021: 

 

      9 of the cohort remained at school to study the Preliminary course 

 The destinations of the 2 students who left at the end of the year are unknown. 

 

The formal Record of School Achievement credential was awarded by NESA to 6 students 

during 2021(comprising 4 students who departed in 2020 and the 2 students mentioned 

above who left in 2021). 

 

Preliminary HSC (Year 11) 2021 
 

 A total of 14 students completed the Preliminary HSC (Year 11) prerequisite  

 Nine remained at St. Andrew’s to complete their Higher School Certificate 

 Of those students, 1 is studying a Life Skills program. 

 

Higher School Certificate 2021 

 
There were 9 students who were awarded the Higher School Certificate in 2021. Of those, 3 

students completed their studies as Life Skills Students.  

 

St. Andrew’s Christian School staff endeavours to cater for levels of academic ability. In 2021, 

88% of the students achieved a mark over 60 in more than half of the subjects offered.     

 

There were 4 students (44%) who studied TAFE courses as part of their HSC (Vocational 

Education and Training – VET) in Animal Studies (3) and Automotive (1). 

 

Students attaining a HSC Certificate in 2021: 100% 

 
 

St. Andrew’s Christian School - Year 12 2021 
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2021 Higher School Certificate Results 

 

2020 Higher School Certificate Results 
 

HSC 2020 
No. of 

Students 
School State 

  Bands 1-2* 
Bands 3-6** 

Bands 1-2* 
Bands 3-

6** 

Ancient History 1 0 100 16 84 

Biology 5 0 100 14 86 

Business Studies 2 0 100 18 82 

Chemistry 2 0 100 10 90 

Design and Technology 2 0 100 2 98 

English Standard 6 17 83 11 89 

English Studies 1 0 100 83 17 

Food Technology 3 33 67 18 82 

Mathematics Standard 2 5 40 60 25 75 

Mathematics 2 0 100 4 96 

PDHPE 3 0 100 15 85 

Physics 2 0 100 14 86 

Visual Arts 1 0 100 2 98 

Mathematics Extension 1 1 
E1-E2 E3-E4 E1–E2 E3-E4 

0 100 26 74 

*Bands 1-2 = 0 to 59 marks                     **Band 3-6 = 60  to 100 marks   

HSC 2021 
No. of 

Students 
School % State % 

   Bands 1-2* Bands 3-6** Bands 1-2* Bands 3-6** 

Ancient History 1 0 100 21 79 

Biology 2 0 100 9 91 

Business Studies 1 0 100 13 87 

Chemistry 2 50 50 11 89 

Design and Technology 2 0 100 3 97 

English Standard 4 50 50 9 91 

English Studies 0 - - 28 72 

Food Technology 3 33 67 13 87 

Mathematics Standard 2 5 60 40 21 79 

Mathematics Advanced 1 0 100 6 94 

PDHPE 3 33 67 13 87 

Physics 1 0 100 9 91 

Visual Arts 2 0 100 2 98 

Mathematics Extension 1 0 
E1-E2 E3-E4 E1–E2 E3-E4 

- - 26 74 

*Bands 1-2 = 0 to 59 marks                     **Band 3-6 = 60  to 100 marks   
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TEACHER PROFESSIONAL LEARNING, ACCREDITATION AND 

QUALIFICATIONS 
 

Our staff aim to partner with families to guide the children toward the future God has for 

them. We see the young people in our school as not only children, but ‘future adults’. Thus, 

we teach them holistically – guiding them to consider the future whilst learning and 

practicing values, skills and knowledge. We want to provide all our students with 

opportunities which enable them to thrive as active 21st Century citizens. 

 

St. Andrew’s Christian School is a place of learning for both staff and students. As staff we are 

always seeking to learn, grow and improve our knowledge and practice to cater for our 

students, and work with them to do the same – to be lifelong learners. 

 

Summary of Professional Learning 

In 2021, NESA introduced significant changes by cancelling all endorsements for Registered 

PD providers. This disrupted the opportunities for registered (now called Accredited) 

professional development courses. Consequently, there were no registered PD courses 

provided during our mid-year conference in 2021. Registered or elective courses were 

funded for individual teachers who made requests (see below for staff training costs). A 

total of 10 hours of elective professional development based upon the Australian 

Professional Teaching Standards for NSW were provided during the Mid-Year Conference. 

 

Staff training costs for 2021 per teacher was $508.  This figure is lower than previous years as 

a result of the changed NESA PD arrangements, as well as COVID-19 restrictions on travel 

requiring most training to be conducted via the internet. 

 

For 2022, staff training costs have been budgeted for $1605 per teacher. 

Teacher Accreditation 

Teacher Accreditation Number of 

Teachers 

Conditional 2 

Provisional 0 

Proficient Teacher 17 

Highly Accomplished Teacher 

(voluntary accreditation) 

0 

Lead Teacher (voluntary 

accreditation) 

0 

 

Teacher Attendance and Retention 

 

Attendance: 87.38% 

Retention:      85.00% 

Teacher Qualifications 

Teacher Qualifications - Category Number of Teachers 
i. Teachers having teacher education 

qualifications from a higher education 

institution within Australia or as recognised 

within the National Office of Overseas Skills 

Recognition (AEI-NOOSR) guidelines, or 

19 

ii. Teachers having bachelor’s degree from a 

higher education institution within Australia or 

one recognised within the AEI-NOOSR 

guidelines but lack formal teacher education 

qualifications 

0 
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WORKFORCE COMPOSITION 
 

We have 19 teaching staff (17.51 full-time equivalent). 

We have 16 non-teaching staff (10.51 full-time equivalent).  

       We have one staff of Aboriginal or Torres Strait Islander origin.  

All of our teaching staff are category (i) teachers. 

 

 
 

St. Andrew’s Christian School Staff 2021 
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STUDENT ATTENDANCE, RETENTION RATES AND POST DESTINATION 

IN SECONDARY SCHOOL 
 

Absences 
 

 

Year 

 

Number  

of 

Students 

Total 

Days 

Term 1 

Absences 

Term 2 

Absences 

Term 3 

Absences 

Term 4 

Absences 

Total 

Absences 

% 

Absences 

% 

Attendance 

 190       
 

K 11 2090 38 22 12 39 111 5.3 94.7 

1 6 1140 29 19 20 32 100 8.8 91.2 

2 15 2850 83 55 51 88 277 9.7 90.3 

3 11 2090 53 50 57 39 199 9.5 90.5 

4 12 2280 48 33 40 43 164 7.2 92.8 

5 16 3040 87 82 41 111 321 10.6 89.4 

6 
13 2470 72 77 89 54 292 11.8 88.2 

7 17 3230 60 113 77 106 356 11 89.0 

8 23 4370 99 143 97 174 513 11.7 88.3 

9 20 3800 84 155 155 156 550 14.5 85.5 

10 11 2090 78 65 62 68 273 13.1 86.9 

11 14 2660 30 51 11 39 131 4.9 95.1 

12 9 1666 52 62 27 33 174 10.4 89.6 

Total 178 33776 813 927 739 982 3461 10.2 89.8 

 

Average Attendance Rate: 89.8% 

It is worth noting that Student attendance has shown a concerning downwards trend during 

the last 3 years (2019 (91.8%), 2020 (90.1%) and 2021 (89.8%). This may well be a symptom of 

the broader negative impacts that government responses to the COVID-19 pandemic have 

had on families and the education of their children. 

Managing Non Attendance 

Attendance is monitored using our online intranet system, Engage, and following the NSW 

Government’s School Attendance Register Codes 

When enrolling their child/children parents/carers must sign the application form setting out 

the conditions of enrolment for students enrolled at St. Andrew’s Christian School.    

From 9:30am, Student Reception checks the Absences and sends an SMS (by 10:30am) to 

parents/carers of students who are absent without a reason received.  

 

When a student is absent for 3 days without explanation, the Class Teacher/Year 

Coordinator should follow up by:  

 

 contacting Student Reception to check if there is an explanation and then act 

accordingly  
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 make contact by phone with the parent/carer with whom the child predominantly 

resides to determine the cause of absence  

 request the parent/carer to notify the school via phone, email or written note in the 

future  

 report the reason of absence to Student Reception  

 

Notes of the conversation with parent/carer are recorded in Engage under Pupil Daybook > 

Parent/Carer Communication > Attendance.  

 

The Principal should be kept updated if the unexplained absences continue. The Principal 

follows up by liaising with parents/carers though phone calls, interviews, letters, Attendance 

Improvement Plans incrementally. 

 

The changes made in 2021, reflected the directions of the Association of Independent 

Schools in response to NSW Health directives regarding COVID-19.   

 

These were: 

Redefining the F code when marking the school roll to cater for student’s 

working from home during the pandemic. 
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      Medical Certificates and COVID-19 
 

The Principal has discretion to accept or reject a medical certificate. When negotiating with 

families, reference should be made to the NSW Health advice which indicates there is 

limited risk of children bringing COVID-19 into the home environment from school. They are 

unlikely therefore to infect any vulnerable family members. 

 

In cases where a student is residing with a family member in one of the categories identified 

as being at increased risk by the Australian Health Protection Principal Committee (AHPPC), 

students should attend school unless a medical practitioner explicitly advises otherwise. 

 

Written confirmation should be provided from the treating medical practitioner stating the 

student is unable to attend face-to-face. 

 

In this period of COVID-19, if a medical certificate indicates that a student will be absent 

from school for an extended period of time, principals are advised to meet with the family 

and develop a return to school health care plan based upon individual student needs. 

 

RETENTION RATE 
 

Year 2019 2020 2021 

K 12 8 12 

1 10 15 6 

2 11 10 16 

3 13 13 12 

4 13 16 13 

5 12 12 16 

6 18 14 13 

7 18 21 17 

8 8 17 22 

9 20 11 20 

10 18 17 11 

11 8 11 14 

12 10 8 9 

TOTAL 171 173 181 
 

 

Year 10 to Year 12 Retention Rate: 50.00% 

 
The retention rates over the past 3 years have declined.  Based on the information provided to the 

school, when students leave at the end of Year 10 or during Year 11, they do so because of family 

circumstances or to pursue employment or vocational training. 

 

Post school destinations for Year 12 2021: 
 
      1 further study at University/College 

      2 trade/apprenticeship 

      1 further study at TAFE 

      2 workforce (1 gap year before university 

      3 “other destinations” 
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ENROLMENT POLICY 
 

This policy has been reviewed since the last report. There no changes to the processes in place for 2021. 
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OTHER SCHOOL POLICIES 

 
Summary of Policy Changes in 2021 Access to full 

text 

Student Welfare  

The School seeks to provide a safe and 

supportive environment to support the 

mental, physical and emotional 

wellbeing of students. To achieve this, a 

range of policies are maintained that 

provide for student welfare stemming 

from our duty of care to the students.   

Student welfare policies include, but 

are not limited to, attendance, pastoral 

care, disability discrimination, privacy 

and supervision. 

 

These polices were 

reviewed and 

continued to be 

transitioned to the 

CompliSpace 

PolicyPlus platform. 

 

 

Staff:  

CompliSpace – PolicyPlus 

Public:  

Upon request in writing 

Anti-Bullying 

The school policy is based upon a 

whole-school prevention strategy to 

eliminate or minimise incidents of 

bullying at school. 

It provides processes for responding 

and managing allegations of bullying 

including on-site counselling services 

and the contact information for the 

local Police School Liaison and Youth 

Liaison Officers. 

 

No changes made in 2021 

 

Staff:  

CompliSpace – PolicyPlus 

 

Public:  

Upon request in writing 

Discipline 

The school maintains a behaviour 

management program to foster 

cooperation and respect which affects 

all aspects of school life. All behaviour 

management actions are based on 

procedural fairness. Parents are 

involved in the processes of procedural 

fairness when sanctions result in 

suspension and expulsion of a student. 

Disciplinary actions do not include 

exclusion but always aim towards 

reconciliation and restoration.  

 

No changes made in 2021 

 

Staff:  

School server (T: drive) 

 

Public:  

Upon request in writing 

Complaints and Grievances 

The school maintains a Complaints 

Handling Policy that describes the 

processes for raising and responding to 

complaints and grievances that may 

come from staff, students and parents. 

These processes incorporate how 

parents raise complaints and 

grievances and how the school will 

respond. 

 

No changes made in 2021 

 

Staff:  

CompliSpace – PolicyPlus 

 

Public:  

School web site 
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SCHOOL DETERMINED PRIORITIES FOR IMPROVEMENT 

 
During 2021, staff continued to operate through these lenses/strategies:  

 

 Equip staff to confidently teach from a Christian Worldview;  

 Improve student engagement;  

 Increase presence and involvement in the community 

 

Below is a summary of the achievements of our improvement priorities in 2021: 

 

Area Priorities Achievement/Progress 

School 

Improvement 

- General 

Whole school surveys Vision Day in May; draft plan presented to School Board late 2021 

School 

Culture 

Staff 

Development 

Equip staff to 

confidently teach from 

a Christian Worldview 

Professional Learning: Pedagogy Enabling Redemptive Learning 

(connection, inclusion, justice and voice) 

Began familiarisation of  ‘PeaceWise’ to be implemented school wide 

fro 2022 

Student 

Achievement 

Curriculum 

Improve student 

engagement/ 

opportunities for 

learning 

Commenced Year 11 Automotive Technology course 

Student and 

Staff 

Wellbeing 

Counsellor 

Chaplain 

Grant secured to employ a counsellor to support students 

Chaplain continues to support school community 

Community Increase presence 

and involvement in 

the community 

Continuing ‘Building Partnerships’ project with AISNSW–working 

towards engaging our students in school more as they see purpose 

and have hope for the future 

 

Weekly Monday morning radio slot on 103.1 FM 

 

During lockdown, whole school Zooms eg: bring your pet to ‘school’ 

 

Membership of Grafton Chamber of Commerce 

Facilities/ 

Resources 

Canteen 

Playground 

Administration 

Building renovation 

Canteen upgraded and approved for Food Preparation 

New Primary playground installed 

 

Plans completed 

Technology Improve hardware 

and internet 

capabilities for staff 

and students 

Improved capacity for internet (including remote delivery) to Wi-Fi 

and Broadband with two boosters fitted 

 

Processes streamlined 

Remote delivery booths investigated 
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INITIATIVES PROMOTING RESPECT AND RESPONSIBILITY 
 

Despite the limitations of 2021 due to pandemic restrictions, we maintained a commitment 

to missions and fundraising. 

International 

We financially and prayerfully support the Mama Sayang children’s home on the island of 

Java in Indonesia and plan to resume future Mission Trips to the children’s home and 

school. We ran an Indonesian Day (on Indonesian Independence Day, August) where we 

immersed in the culture, tradition and food on Indonesia.  

Australian and the Local Community 

Annually, we fundraise for external groups such as the Cancer Council’s Biggest Morning Tea, 

Shave for a Cure and the Westpac Rescue Helicopter Service. We also involve ourselves in 

awareness days such as Safer Internet Day and National Day of Action against Bullying and 

Violence. 

Our staff focuses on overall wellbeing in our school community, supported by our School 

Chaplain 4 days per week. The role of the Chaplain within the educational framework of the 

school enhances the wellbeing of students, parents/carers, staff and the school community, 

school connectedness and the processes already in place. The programs and opportunities 

provided promote and enhance the education of the ‘whole’ child – intellectual, physical, 

spiritual, emotional and social development.   

For 2021, we were provided with a grant to provide an additional Counsellor on site. This 

added 3 days per week for our students to access support. 

The availability of a School Chaplain and Counsellor provides another avenue of support to 

students, parents/carers and staff, adding to the resources of the school. 

The distribution of medication is monitored by the administration staff.  Students who require 

medication throughout the day report to the administration area where correct dosage is 

given to students.  All medication required by students is on the student’s file and a record 

kept on the internal Student daybook (Engage).  All allocated medication for students 

have instructions in writing by the allocated parent/carer. 

At times paraprofessionals visit the school to assist students.  They are to make an 

appointment with the administration staff or teacher involved before arriving.  On arrival, 

they sign in according to visitor’s procedures. 

In our Christian Education classes, we equip our student to raise up effective citizen of godly 

character who will blend academic achievement and biblical truth to influence society for 

the glory of God.  Our staff aim to partner with families to guide children toward the future 

God has for them.  We see the young people in our school as not only children, but ‘future 

adults’.  Thus, we teach them holistically – guiding them to consider the future whilst 

learning and practicing values, skills and knowledge.  We want to provide all students with 

opportunities which enable them to thrive as active 21st century citizens. 

In late 2021, the staff determined to prepare for a whole school implementation of a 

program called PeaceWise. This is a framework of conflict resolutions steps and strategies 

from a Biblical perspective. Professional development to equip staff to implement the 

program for the benefit of themselves, our students and our wider school community will be 

undertaken in 2022. 

We work on developing team work and responsibility for other students in all subject areas 

and enjoy various camps which promote this in cohorts.  In 2021, the Year 7 and 8 girls and 

boys camped at Brooms Head in March. 
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Our future adults know these are non-negotiable rights: feel safe at school; learn to the best 

of their ability; be treated with dignity and respect; know their property is secure.  These are 

displayed, discussed and encourage so that all students practicing contributing and living 

in the community. 

In 2021, we recognised Aboriginal and Torres Strait Islander students during a NAIDOC 

celebration day within the school; a First Nations flag is now included on the flag pole with 

the Australian Flag.  The culture of the school is everyday acceptance, not just on one 

designated day. 

We have in place interventions to support learning.  All students must have the opportunity 

to participate on the same basis as their peers, in an optimal learning environment suited to 

their needs.  Students learn in a variety of ways and we seek to meet these for each 

individual. 

Students with special needs are given appropriate adjustment to access the curriculum for 

their level of learning and need. Learning Support staff work individually or in small groups 

with these students throughout the school year.  The Nationally Consistent Collection of 

Data financially assists us to help students with a disability by providing reasonable 

adjustments under the Disability Discrimination Act and the Disability Standards for 

Education 2005. Teachers use professional data informed judgements, based on evidence, 

to determine the level of adjustment students receive in both the classroom and the whole 

of school context.  We consult with students and their families in this process to partner with 

learning and get to know each student better. 

 

 

 

 

 
 

Students representing the school at the 2021 ANZAC Day Service 
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PARENT/CARER, STUDENT AND TEACHER SATISFACTION 
 

Our surveys indicated overall satisfaction with the school. 

 
 “Thank you to St. Andrew’s staff for the time and effort that you have put into my 

children. I know they carry many fond memories of St. Andrew’s and enjoyed 

many wonderful opportunities.”- Parent 

When possible in 2021, we received the support of parent/carer and community volunteers.  

These volunteers are vital to increase the presence, involvement and partnerships between 

home and school, and the community.  We rely on our parents/carers contributing to 

school life in a variety of ways. 

 

The Principal often meets informally with the staff resulting in solid staff morale, conductive 

to a ‘team’ ethos being firmly embedded in the workplace.  The staff appreciates the 

consultative leadership of the school. The overall satisfaction of the leadership was 

reiterated in the survey results. 

 

Service to the community is also actively encouraged through participation in the Red 

Shield Appeal, the Cancer Council’s Biggest Morning Tea, Samaritan’s Purse and other not 

for profit charities.   

 

The focus on Literacy and Numeracy has intensified in the last few years with the 

Association of Independent School’s Literacy and Numeracy Action Plan grant.  Sport and 

creative arts are not forgotten, many of our students are actively involved in sporting 

activities through representation of the school in a variety of team and individual events.  

We have a number of bands, choirs and individual performances on a variety of 

instruments. 

 

St. Andrew’s is the only school in the area who offers the Automotive Technology course, 

improved now with a purpose built Automotive workshop finished in 2016 and the course 

began for Stage 6 (Year 11) in 2021, continuing for Year 12 in 2022. This course will be 

moved into Vocational Education and Training in the future so that the students leave with 

a dual qualification – Higher school Certificate and a Certificate III – Automotive. This 

broadens the opportunities for our students. 

 

The school has a community feel and comments by staff, parents/carers, students and 

prospective families overwhelmingly describe the school as caring.  Faith based teaching 

occurs throughout the school and the staff encourage the students to have a growth 

mindset and set goals.  The staff work towards helping students achieve their goals. 
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SUMMARY FINANCIAL INFORMATION 

 

 

 

 

 

Fees and Private 

Income

$528,116

13%

State Recurrent 

Grants

$864,499

21%

Commonwealth 

Recurrent Grants

$2,710,286

65%

Other Govt 

Income

$37,400

1%

Recurrent/Capital Income

Fees and Private Income

State Recurrent Grants

Commonwealth
Recurrent Grants

Other Govt Income

Salaries 

allowances, 

related 

expenditure

$2,993,778

79%

Non salary 

expenses

$682,481

18%

Capital 

expenditure

$103,803

3%

Recurrent/Capital Expenditure

Salaries allowances,

related expenditure
Non salary expenses

Capital expenditure
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PUBLICATION REQUIREMENTS 
 
https://standrewscs.nsw.edu.au/ 

Past Annual Report: 

https://standrewscs.nsw.edu.au/wp-content/uploads/2021/06/2020-ANNUAL-

REPORT.pdf 

 

This report is written by Janelle Rowe, Principal; Phil Browning, Business Manager, and 

other contributing staff members. It has been proof read and formatted by Debbie 

Simpson, Community Liaison Officer.  
 

For any queries or clarification of this report contact the Principal: 

 

Janelle Rowe 

janellerowe@standrewscs.nsw.edu.au 

84 Washpool Road 

Clarenza NSW 2460 

6643 4470 / 0428 434 770 

 

https://standrewscs.nsw.edu.au/
https://standrewscs.nsw.edu.au/wp-content/uploads/2021/06/2020-ANNUAL-REPORT.pdf
https://standrewscs.nsw.edu.au/wp-content/uploads/2021/06/2020-ANNUAL-REPORT.pdf
mailto:janellerowe@standrewscs.nsw.edu.au

