
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

  

 

  

  

  

  

ANNUAL REPORT 2020 

ST. ANDREW’S CHRISTIAN SCHOOL 

The following report is prepared according to the School’s Annual 

Reporting Policy and the NSW Government’s Education Act.  It 

provides general information to the community about the School’s 

performance in Academic and Financial terms.  More specific 
information can be obtained by contacting the school directly. 
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A MESSAGE FROM KEY SCHOOL BODIES 

 
Board – Presbyterian Christian Schools 

 

The Presbyterian Church of NSW governs three low-fee Christian schools in northern New South 

Wales, including St. Andrew’s Christian School. This single Christian Schools Board collectively 

educates over 650 K-12 students. The other schools under this Board are Nambucca Valley 

Christian Community School and Casino Christian School. Although under one Board for 

governing, the three schools are individual entities in every other way. 

 

The Board consists of up to twelve persons, with: 

 

(a)     up to three members (including the Minister of each founding congregation) 

appointed by each of the three congregations that founded the three schools; and 

(b)     up to three members appointed by the Trustees (who need not be Trustees), with 

the General Manager being one of the three members appointed by the Trustees. 

 

The Christian Schools Board is a mix of experienced school board members from each 

founding congregation, who come together in a spirit of collaboration and stewardship as 

one board governing three successful, but unique, low-fee Christian schools. Apart from the 

current Minister of each founding congregation, all new board members provide a letter 

signed by their local Minister confirming their regular attendance at church and their 

Christian life and good character.  

 

Close relationships continue between the Principal and their founding congregation, with 

school communities engaging directly with their local school through local Board 

subcommittees to oversee property maintenance and construction, communications and 

relationships with Parents and Friends. 

 

During the calendar year 2020, the Board met four times (in March, May, July and 

November).  Despite all those board meetings being conducted via Zoom, the Board has 

been developing an increasing sense of collegial governance responsibility over the three 

schools. At 31 December 2020, the following members comprised the Board of St. 

Andrew’s: Rev. Michael Eleveld; Mr Keith Brown (retired Feb 2021); Mr Trevor Hewitt. The 

Board Chair is Mr Jeoffrey Falls – General Manager, Chief Executive Officer, Presbyterian 

Church in NSW. 
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Principal 
 

Beginning a school year is an adventure in hope, anticipation and 

potential. For me, 2020 was the first ‘beginning of the year’ as Principal. I 

began, as we all did, with plans, hopes and direction to take the 

students, staff and families. We were going to have ‘2020 Vision’. In 

anticipation of this, I directed the staff that we would be looking through 

these lenses/strategies: 

 Equip staff to confidently teach from a Christian Worldview 

 Improve student engagement 

 Increase presence and involvement in the community 

Amongst the 2020 transitions, restrictions and changes, we still successfully looked through these 

lenses but in some new ways. A survey and Strategic Plan process will be undertaken in 2021 to 

refine and redirect as the needs within the school community are identified, and the remain 

focused on our motto: Knowledge Through Christ. 

 

Unsurprisingly, 2020’s main compliance events were from external bodies due to COVID-19. 

Whilst following all NSW Health and Government directives, we gratefully received regular 

information from the Association of Independent Schools NSW (AISNSW) as they liaised with the 

NSW Department of Education. AISNSW developed and shared new and enhanced policies 

and guidelines such as Working from Home, updates on Attendance Codes for the remote 

learning that we were required to initiate. 

Christian Schools Australia held numerous regular Zoom meetings throughout March and April 

to support Principals and Business Managers through associated issues such as managing risks; 

potential loss of enrolment; potential financial impact; remote learning, wellbeing support, idea 

sharing etc   

The journey of regular policy review and transition with CompliSpace began and travelled at a 

pace slower than anticipated. Nevertheless, we transitioned the Child Protection Policy, 

Student Duty of Care, and Work Health and Safety Policies and Procedures to CompliSpace in 

preparation for our staff complete training in these via online modules (CompliLearn) 

in preparation for the 2021 year. 

The three schools and Board collaborated during 2020 to have a unified  

Statement of Faith. After extensive collaboration, this was approved by the Board.  

 

Upon reading CompliSpace’s generic ‘LGBTIQ Inclusion Policy’, I recognised that this was not 

going to work for our Presbyterian Christian Schools and a process of collaboration began with 

the Principal’s and Board to write a suitable policy which upholds the belief, tenets and 

Statement of Faith of our schools. This was finalised and approved by the Board in November 

2020. 

 

The overarching support of the Presbyterian Christian Schools Board and fellow Principals to 

collaborate on polices and documents which have significant weight is received and greatly 

appreciated. 

 

  

Mrs Janelle Rowe 
Principal 
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Within St. Andrew’s Christian School, we engage in a dynamic and systematic process to 

identify risks that need to be managed. This process includes review of policies and procedures; 

note and action when peak bodies make changes eg. The Children's Guardian Act 2019 which 

came into force on 1 March 2020; Governance training for the Board. The support of 

CompliSpace’s PolicyPlus assists greatly in our Risk Management approach for this year and 

subsequent years.   

 

After the memorable year that 2020 has been, holding the truth of God’s promises, presence, 

peace and power allowed the students, staff and families of St. Andrew’s Christian School to 

stay the course. The year of 2020 has certainly provided many lessons, including a very 

important one: resilience. 

Despite the global, national and local challenges, we rejoice in the year we experienced at   

St. Andrew’s Christian School.  It is wonderful to witness what God is doing in the lives of our 

students, families and staff even through adversity.  

 

May we leave a lasting legacy: One generation after another will celebrate Your great works; 

they will pass on the story of Your powerful acts to their children. Psalm 145:4 

 

Mrs Janelle Rowe  

 Principal 

 
St. Andrew's Christian School Parents and Friends (P&F) 

 

We are thankful for another year to serve the Lord in the St. Andrew’s Christian School 

community. 2020 began with a Meet the Staff Evening, with the P&F providing a BBQ 

dinner for those in attendance. The evening offered an opportunity for staff and families to 

get to know each other in an informal setting. Shortly after this, the P&F held a successful 

fundraising BBQ at the school swimming carnival. The P&F extends their thanks to the 

volunteers who were able to make this day possible. 

 

In March, COVID-19 restrictions were enforced which led to the cancellation of a planned 

P&F Meet and Greet and the Annual General Business Meeting. Due to the restrictions, 

Bunnings BBQs were also cancelled, along with the cross country, sports carnival and St. 

Andrew’s Jacaranda Fair. 

 

A modest Mother’s Day stall was held in May with the small number of students on campus 

at the time. Thank you to the staff who helped run this event in lieu of parent volunteers. 

Father’s Day and Christmas stalls were able to be held in a modified capacity and were 

well received by the school community. 

 

COVID-19 restrictions also affected the operation of the canteen throughout 2020. There 

were many weeks when the canteen was not able to operate at all, followed by a period 

where it operated once a week under the supervision of staff. The P&F acknowledge the 

help of the staff who assisted during the time that external volunteers could not. 

 

On the 22 October 2020, the P&F executive, together with the local school board, Principal 

Janelle Rowe and Business Manager Phil Browning, held a meeting to discuss renovation 

plans for the canteen. A new awning was installed in front of the canteen in November, 

and a newly resurfaced canteen floor was completed for the beginning of the 2021 school 

year. Further renovations are planned for 2021.  
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The P&F are looking forward to ministering to the St. Andrew’s community in an increased 

capacity in 2021. 

 

Mrs Rachel Lenehan 

St. Andrew’s Christian School Parents & Friends 

 

St. Andrew’s Christian School Student Representative Council (SRC) 

 
The Student Representative Council at St. Andrew’s Christian School are students who 

have been elected to be examples of Christ in our classrooms by honouring their teachers 

and fellow students through love and respect.  These values are carried out into the 

playground and wider community. 

 

Throughout 2020, the SRC aimed to use our God given talents to serve the school in all 

areas.  We believe as School Captains and Representatives of St. Andrew’s Christian 

School that, as a student body and school, we should be Christ’s hands and feet and a 

beacon of light to our community. 

 

In late March, students and teachers had a major disruption to the way we normally 

attend school due to COVID-19. Students were learning from home in a variety of ways, 

such as through paper booklets, online classroom systems & Zoom meetings. When 

students returned to the classroom, mid Term 2, many normal school events & community 

events had to be cancelled due to the pandemic. 

 

Due to the cancellation of many in-school events eg.  sporting events, excursions, school 

assembles, SRC BBQ, fundraising events and community events throughout the year, it 

meant there were different opportunities for our SRC to become involved with. Some of 

these opportunities were: various classes making cards for the elderly in our community 

(churches and nursing homes), during a time of social distancing this was a great 

encouragement to many elderly in our community. Increased time at school (due to less 

events/sporting excursions) to support students and participate in games/sports that were 

not part of a normal school year.  

 

During Term 3, we held an Indonesian Day and in Term 4 a NAIDOC Day in which SRC 

members assisted with supervising activities alongside the teachers. The student body had 

a great time at these events and participation by student council members was positive. 

  

The Student Representative Council agreed to fund (in 2017) a special award category 

called a DUO Award (Do Unto Others Award) to recognise students that go out of their 

way to help and encourage others. The Primary recipients of this award receive a Pennant 

and a perpetual trophy. The High School recipients receive a $5 voucher. These awards 

are presented to students at our weekly school assembly. This continued during 2020, with 

many Primary and Secondary students receiving this award as recognition of their efforts to 

serve others without expecting anything in return. During the months where assemblies 

were not held, the Principal or Head of Primary or Secondary would still award the DUO 

award in class. 

 

We endeavoured to raise funds to improve facilities and areas of our school and also to 

donate to various families/charities/natural disasters here in Australia and around the 

world. The SRC raise funds through holding a weekly barbeque each Thursday. 
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The SRC is active in the school and we aim to continue to raise the profile of the Student 

Representative Council during 2021 by being more available to students, encouraging 

Christ-like behaviour, taking a more active role in the running of Assembly and being more 

visible representing our school in the wider community. 
 

Callum Scott & Abrial Taylor  

School Captains, 2021 

 
 

 

 
 

St. Andrew’s Christian School 2020 Student Representative Council 
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CONTEXTUAL INFORMATION ABOUT THE SCHOOL AND 

CHARACTERISTICS OF THE STUDENT BODY 
 

St. Andrew’s Christian School is a thriving and growing independent school. St. Andrew’s 

Christian School provides quality education for students from Preparatory to Year 12. Founded 

in 1998, St. Andrew’s was created to offer values-based education to the children of Grafton 

and the wider Clarence Valley. Today, we have a vibrant and  exciting campus serving the 

needs of over 170 students. 

 

Our modern, well-equipped school is located on 27 acres of beautiful private rural land in 

Clarenza, a little outside Grafton. It is here we’ve built a haven for excellence in learning 

together supported in emotional and spiritual development. Within a Christian framework, 

our children develop a strong sense of community, strength of character and sense of 

worth. 

 

‘A great place for new experiences, learning and friendship’ – Year 7 student 

 

The sense of community in the school provides the basis for enabling students to aim for and 

achieve excellence in all of life. Because of our Christian ethos, we ensure all our students are 

provided with spiritual guidance as well as academic excellence. We aim to provide a safe 

and supportive environment which helps every child reach their full potential.  

 

Our Vision:   

 

To serve Christ by providing education that pursues excellence in all of life. 

 

Our Mission Statement: 

 
 We aim to provide an education of high academic standards that adheres 

to the Bible as being intensely relevant to education and the whole of life. 

 We present a Christian world view of life and an understanding of the Christian 

faith modelled by the life and teaching of staff; 

 We encourage a sense of belonging to Christ's kingdom through 

participation in Christian fellowship. 

 We seek to provide a caring, supportive, secure and encouraging 

environment in which students and staff can learn and work. 

 We provide a wide range of subjects and activities in order to promote 

the uniqueness of each individual. 

 We recognise that each individual is created in God's image and 

therefore worthy of understanding and respect. 

 We seek to be wise stewards of our resources and act ethically and with 

integrity in all of our relationships. 

Visit our website for further information. 

 

  

https://standrewscs.nsw.edu.au/
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Characteristics of the Student Body 
 

Total Enrolments        173 

Girls 71 

Boys        102 
 

Indigenous       6.36% 
 

 Language background other than English – 0.58% 

 

Throughout 2020, St. Andrew’s Christian School continued to grow. We began with 171 

students, arriving at census in August with 173. We lost no enrolments due to COVID-19, with only 

one family using it as a stimulus to carry out their plan to Home School sooner than anticipated. 

Instead, the school gained 8 enrolments by year’s end. The distribution of enrolment across the 

grades created a need for a fifth class in Primary and an additional teacher. With growth, grants 

and these numbers, we interviewed and employed 6 new staff in preparation for 2021. 

 

In 2020, of the 173 students, 88 were in the primary school. There were more boys than girls 

throughout the school; being 102:71. Many students commenced Kindergarten with low levels in 

many critical areas of literacy and numeracy. A great number of students have special needs.  

The students come from a variety of backgrounds: 

 

 Church attending or not attending church, believers or those who desire 

‘good values’ for their child 

 6.36% are Aboriginal or Torres Strait Islanders 

 a range of socio-economic/income levels 

 varying levels of education and qualification for parents and carers 

 numerous professions, businesses or rural based activities in the community 

 Ethnicities eg. we currently have a family on a working visa from Poland 

with a language background other than English 

 

Our students are encouraged to have a ‘Growth Mindset’, to be respectful contributing 

citizens, practicing their future here in a safe and supportive environment.  
 

Year Group Number 

Kindergarten 8 

Year 1 15 

Year 2 10 

Year 3 13 

Year 4 16 

Year 5 12 

Year 6 14 

Year 7 21 

Year 8 17 

Year 9 11 

Year 10 17 

Year 11 11 

Year 12 8 
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Facilities: 

 
St. Andrew’s Christian School is a well-resourced school which provides quality Christian 

education for children from both Christian and non-Christian families with proven results in 

literacy and numeracy, and opportunities for a broad range of subjects and experiences. 
 

In May 2020, our $1.4 million project consisting of 2 primary classrooms, a secondary toilet block 

and a primary toilet block was completed and occupied. 

 

The main staff room kitchen was replaced to make a more user friendly space.  

  

The process of renovating the Administration Building to create a more welcoming space for 

visitors, a kitchen and lunch amenities for support staff, additional administration offices, a more 

cohesive and functional student reception area, increased storage and capacity for 

paraprofessional services began. 

 

Facilities for the school currently include: 

 

 Fully air-conditioned classrooms 

 Automotive Workshop 

 Library 

 IT Rooms 

 Science Lab 

 Design and Technology Block 

 Teaching Kitchen 

 Music Theatre 

 Multi-purpose Courts 

 Disability Workshop 

 Swimming Pool 

 Tennis Court 

 Amphitheatre 

 Agricultural/Gardening Plot and dam 

 

 
 

Front Entrance of School 

 

 
Aerial View of St. Andrew’s Christian School 
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STUDENT OUTCOMES IN STANDIDISED NATIONAL LITERACY AND NUMERACY 

TESTING 
 

NAPLAN was cancelled in 2020 due to COVID-19. The following NAPLAN results have been 

reproduced from 2019 which are available on My School. 

 

https://www.myschool.edu.au/school/43757/profile/2019 

 

National Assessment Programme Literacy and Numeracy (NAPLAN) Testing 2019 
 

For NAPLAN results, a national minimum standard is defined and located on the 

assessment scale for each year level. Band 2 is the minimum standard for Year 3, band 4 is 

the minimum standard for Year 5, band 5 is the minimum standard for Year 7 and band 6 is 

the minimum standard for Year 9. These standards represent increasingly challenging skills 

and require increasingly higher scores on the NAPLAN scale. 

 
 

St. Andrew’s Christian School students participated in the National Assessment Program – 

Literacy and Numeracy (NAPLAN) in May 2019. This assessment involves Years 3, 5, 7 and 9. 

It tests Numeracy; Reading; Language Conventions (Spelling, and Grammar and 

Punctuation) and Writing.  

 

 
  

Primary students reading books donated by Dymocks and the Australian Independent Schools Association (AIS) 

https://www.myschool.edu.au/school/43757/profile/2019
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The following tables show the percentage of students who were above the national 

minimum standard from St. Andrew’s Christian School (SCS) and from statistically similar 

school groups (SSSG) in NSW.  

 

Percentage of Primary Students above the National Minimum Standard 

2019 NAPLAN 
 

 Year 3 % of students above 

Band 2 

Year 5 % of students above  

Band 4 

LITERACY RESULTS SCS 

12 students 

STATE (SSSG) SCS 

11 students 

STATE (SSSG) 

Grammar & 

Punctuation 
75 79.4 90.9 69.3 

Reading  58.3 77.4 100 73.6 

Spelling 66.7 77.7 100 76.6 

Writing 72.7 88.8 72.7 69.4 

NUMERACY RESULTS SCS STATE (SSSG) SCS STATE (SSSG) 

Numeracy 83.3 73.8 81.8 73.5 

Source: Data obtained from the Scout analysis package of NAPLAN results  

 

St. Andrew’s Christian School is providing support for students with funding from the 

Association of Independent School’s NSW Literacy and Numeracy Action Plan, LNAP. While 

the results of Year 3 are lower than expected in Literacy, students were ahead in 

Numeracy. In Year 5 students were above statistically similar school groups (SSSG) in all 

domains of Literacy and Numeracy.  
 

Percentage of Secondary Students above the National Minimum 

Standard 

2019 NAPLAN 
 

 Year 7 % of students above 

Band 5 

Year 9 % of students above 

Band 6 

LITERACY RESULTS SCS 

17 students 

STATE (SSSG) SCS 

19 students 

STATE (SSSG) 

Grammar & 

Punctuation 
76.5 60.3 78.9 54.1 

Reading  94.1 67.5 78.9 62 

Spelling 70.6 72.8 73.7 68.7 

Writing 64.7 54.4 63.2 41.4 

NUMERACY RESULTS SCS STATE (SSSG) SCS STATE (SSSG) 

Numeracy 70.6 68.4 78.9 66.2 

Source: Data obtained from the Scout analysis package of NAPLAN results  

 

The students who have attended St. Andrew’s Christian School throughout primary have 

received the intense support of LNAP2 which has directly contributed to their success in 

the senior years. Students in Year 7 and Year 9 were above statistically similar school 

groups (SSSG) in all domains of Literacy and Numeracy.  

 

With the impact of an explicit and systematic approach to teaching, we continue to 

expect strong results in years to come, both in the Primary School and the Secondary 

School.  
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SENIOR SECONDARY OUTCOMES (STUDENT ACHIEVEMENT) 

 
Most of the students stay at school to complete their HSC studies.  Results in RoSA and the HSC 

are generally on par with state averages and our students have little difficulty in finding good 

employment if they seek it. 

 

Record of School Achievement - RoSA (2020) 

   17 students were enrolled in Year 10 in 2020 at census 7 August 2020: 

 

 14 of the cohort continued into the Preliminary course 
 2 enrolled at TAFE 

 1 moved interstate 

 

 Preliminary 2020 
 

 Eleven Year 11 students received the Preliminary prerequisite  

 Nine remained at St. Andrew’s to complete their Higher School Certificate 

 Three are studying a Life Skills program. 

 

Higher School Certificate 2020 

 
Eight students were enrolled and participated in the Higher School Certificate in 2020. One 

student studied the HSC as Life Skills Student. Seven students were awarded a HSC.  

 

St. Andrew’s Christian School staff endeavours to cater for both the academically gifted 

and those who are challenged. 100% of the students achieved a HSC mark over 60 in 

more than half of the subjects offered which was higher than the state average.     

 

Three students (38%) studied TAFE courses as part of their HSC (Vocational Education and 

Training – VET) in Electrotechnology and Early Childhood Education and Care. 
 

Students attaining a HSC Certificate in 2020: 100% 

 

 

Secondary students participating in NAIDOC Day Activities 
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2020 Higher School Certificate Results  
 

HSC 2020 
No. of 

Students 
School State 

  Band 6-3 = 100-60 marks & Bands 2-0 = 59 to 0 marks 
   Bands 6-3 Bands 2-1 Bands 6-3 Bands 2-1 

Ancient History 1 100 0 84 16 

Biology 5 100 0 86 14 

Business Studies 2 100 0 82 18 

Chemistry 2 100 0 90 10 

Design and 

Technology 
2 100 0 98 2 

English Standard 6 83 17 89 11 

English Studies 1 100 0 17 83 

Food Technology 3 67 33 82 18 

Mathematics 

Standard 2 
5 60 40 75 25 

Mathematics 2 100 0 96 4 

PDHPE 3 100 0 85 15 

Physics 2 100 0 86 14 

Visual Arts 1 100 0 98 2 

Mathematics 

Extension 1 
1 

E4-E3  E2-E1 E4-E3   E2–E1   

100 0 74 26 

 

2019 HSC Results for Comparison 
 

HSC 2019 
No. of 

Students 

School State 

Band 6-3 = 100-60 marks & Bands 2-0 = 59 to 0 marks 

Data Sets   Bands 6-3 Bands 2-1 Bands 6-3 Bands 2-1 

Ancient History 4 75 25 84 16 

Biology 6 83 17 84 16 

Business Studies 3 67 33 83 17 

Chemistry 2 50 50 88 12 

Design and 

Technology 
4 100 0 95 5 

English Standard 4 25 75 87 13 

English Advanced 4 100 0 99 1 

Food Technology 3 100 0 89 11 

Mathematics 

Standard 2 
5 100 0 83 17 

Mathematics 3 100 0 92 8 

PDHPE 3 100 0 88 12 

Physics 1 100 0 85 15 

Mathematics 

Extension 1 
1 

E4-E3  E2-E1 E4-E3  E2-E1 

0 100 80.1 19.9 
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TEACHER PROFESSIONAL LEARNING, ACCREDITATION AND 

QUALIFICATIONS  
 

Our staff aim to partner with families to guide the children toward the future God has for them. 

We see the young people in our school as not only children, but ‘future adults’. Thus, we teach 

them holistically – guiding them to consider the future whilst learning and practicing values, 

skills and knowledge. We want to provide all our students with opportunities which enable them 

to thrive as active 21st Century citizens. 

 

St. Andrew’s Christian School is a place of learning for both staff and students. As staff we are 

always seeking to learn, grow and improve our knowledge and practice to cater for our 

students, and work with them to do the same – to be lifelong learners. 

Summary of Professional Learning 

In 2020, teaching staff undertook 7.5 hours of teacher accredited professional 

development based and 15 hours of elective professional development based upon the 

Australian Professional Teaching Standards for NSW. 

 

Staff training costs for 2020 per teacher was $497.  This figure is lower than previous years as 

a result of COVID-19 restrictions on travel and most training being conducted via the 

internet. 

 

For 2021, staff training costs have been budgeted for $1244 per teacher. 

Teacher Accreditation 

Teacher Accreditation Number of Teachers 

Conditional 1 

Provisional 1 

Proficient Teacher 14 

Highly Accomplished Teacher (voluntary accreditation) 0 

Lead Teacher (voluntary accreditation) 0 

 

Teacher Attendance and Retention 
 

Attendance:   89.78% 

Retention:            94.12% 

Teacher Qualifications 

Teacher Qualifications - Category Number of Teachers 

i. Teachers having teacher education qualifications 

from a higher education institution within Australia or 

as recognised within the National Office of Overseas 

Skills Recognition (AEI-NOOSR) guidelines, or 

16 

ii. Teachers having bachelor’s degree from a higher 

education institution within Australia or one 

recognised within the AEI-NOOSR guidelines but lack 

formal teacher education qualifications 

 

0 
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WORKFORCE COMPOSITION 
 

We have 16 teaching staff (15.04 full-time equivalent teaching staff) 

We have 14 non-teaching staff, (9.41 full-time equivalent non-teaching staff).           

We have one staff of Aboriginal or Torres Strait Islander origin.  

All of our teaching staff member are category (i)  

 

 

 
 

                                                 Preparatory Students busy in class at St. Andrew’s Christian School 
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STUDENT ATTENDANCE, RETENTION RATES AND POST DESTINATION 

IN SECONDARY SCHOOL  
 

                                                   ABSENCES 
 

  

Year 

  

Number  

of 

Students 

Total 

Days 

Term 1 

Absences 

Term 2 

Absences 

Term 3 

Absences 

Term 4 

Absences 

Total 

Absences 

% 

Absences 

% 

Attendance 

 188       
 

K 8 1504 36 18 35 25 114 7.6 92.4 

1 15 2820 107 43 87 72 309 11 89.0 

2 10 1880 67 49 58 32 206 11 89.0 

3 13 2444 76 20 40 28 164 6.7 93.3 

4 16 3008 116 46 98 92 352 11.7 88.3 

5 12 2256 59 45 57 43 204 9 91.0 

6 14 2632 76 48 75 74 273 10.4 89.6 

7 21 3948 126 74 200 115 515 13 87.0 

8 17 3196 80 51 75 83 289 9 91.0 

9 11 2068 84 31 83 67 265 12.8 87.2 

10 17 3196 72 39 68 56 235 7.4 92.6 

11 11 2068 95 27 44 73 239 11.6 88.4 

12 8 1460 26 13 23 0 62 4.2 95.8 

Total 173 32480 1020 504 943 760 3227 9.9 90.1 

 

         Average Attendance Rate: 90.1% 

Ninety one per cent of students attended school on average each school day in 2020. 

This was similar to the daily attendance of 91.8% in 2019  

 

Managing Non Attendance 

Attendance is monitored using our online intranet system, Engage, and following the NSW 

Government’s School Attendance Register Codes 

When enrolling their child/children parents must sign the application form setting out the 

conditions of enrolment for students enrolled at St. Andrew’s Christian School.    

From 9:30am, Student Reception checks the Absences and sends an SMS (by 10:30am) to 

parents/carers of students who are absent without a reason received.  
 

When a student is absent for 3 days without explanation, the Class Teacher/Year 

Coordinator should follow up by:  

 

 contacting Student Reception to check if there is an explanation and then act 

accordingly  

 make contact by phone with the parent/carer with whom the child 

predominantly resides to determine the cause of absence  
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 request the parent/carer to notify the school via phone, email or written note in 

the future  

 report the reason of absence to Student Reception  

 

Notes of the conversation with parent/carer are recorded in Engage under Pupil Daybook 

> Parent/Carer Communication > Attendance.  
 

The Principal should be kept updated if the unexplained absences continue. The Principal 

follows up by liaising with parents though phone calls, interviews, letters, Attendance 

Improvement Plans incrementally. 

 

The changes made in 2020, reflected the directions of the Association of Independent 

Schools in response to NSW Health directives regarding COVID-19.   

 

These were: 

Redefining the F code when marking the school roll to cater for student’s working 

from home during the pandemic. 
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Medical certificates and COVID-19: 

 

 

 

RETENTION RATE 
 

Year 2018 2019 2020 

K 8 12 8 

1 10 10 15 

2 13 11 10 

3 11 13 13 

4 9 13 16 

5 16 12 12 

6 14 18 14 

7 10 18 21 

8 23 8 17 

9 19 10 11 

10 15 18 17 

11 11 8 11 

12 13 10 8 

TOTAL 172 171 173 
 

 

Year 10 to Year 12 Retention Rate: 53.33% 

 

Of the 2018 Year 10, eight completed Year 12 in 2020. 

 

The retention rates over the past two years have declined.  Based on the information provided to 

the school, when students leave at the end of Year 10 or during Year 11, they do so because of 

family circumstances or to pursue employment or vocational training. 

 

Post school destinations for Year 12 2020: 
 

- 3 further study at University/College 

- 0 trade/apprenticeship 

- 1 further study at TAFE 

- 3 workforce (2 gap years before University) 

- 1 other destination 
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ENROLMENT POLICIES  
 

There have been no changes to this policy since the last report. 

 

NESA Manual 5.6.1 & 5.6.2 Safe & supportive environment & student welfare. (p. 47, 48, 49.) 

 

The school is a comprehensive school.  Enrolment and continuing enrolment is conditional 

upon students and parents being supportive of the values and beliefs of the school. 

The school exists for the prime purpose of providing our students with an education whereby the 

claims and teaching of Jesus Christ are accepted and seen as the ways of true living in 

accordance with God’s requirements of mankind.  The school endeavours to present a Biblical 

Christian worldview as the basis of truth for living.  Board of Studies syllabus is used as the basic 

curriculum framework for Key Learning Areas.  The Christian faith, lifestyle and belief are seen as 

something greater that the outcomes sought through the syllabus.  As a Christian School we 

present all truth as God’s truth, but not all belief is true to belief in God. 

Enrolment is open to students who parents are willing to have their children educated in a 

school where a Biblical Christian worldview is presented as truth.  The Biblical Christian 

worldview is brought to the school’s interpretation and implementation of NSW Board of 

Studies Syllabi. 

The school is a Christian school and non-denominational in its Biblical interpretation.  Non-

believers of the Christian faith are welcome to enrol their children in the school on the 

condition that they will accept and support the Christian faith, values and teaching that is 

presented in the curriculum as part of the overall package of education being presented 

to their child. 

The school draws its students from a diverse set of backgrounds, including various 

denominations, non-believers and socio-economic settings. 

Prospective enrolments:- 

1. Enquire 

2. Receive a Prospectus and Application Form 

3. Have an interview with the Principal 

4. If appropriate, a provisional position is offered or the student is placed on a waiting list 

Priority of Enrolment: 

1. Christian families 

2. Siblings 

3. Students from other Christian schools 

4. Others 

Parents must sign the application form setting out the conditions of enrolment. 

Students enrolled at St. Andrew’s Christian School are expected to regularly attend the school. 

In the case of absences, the parents are to inform the school of the reason for their child’s 

absence. If a child is absent for more than 5 days and the school has not been notified as to 

the reason, then a letter is sent to the parent requesting information regarding the absence (see 

attached sample). 

In the case of continual absence of 10 days without a written explanation or contact from 

the parents, then the student’s enrolment may be terminated. (Enrolment termination 

procedure is subject to principles of Procedural Fairness). 
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Continuing Enrolment 
 

Children are required to attend school (Education Act 1990).  Parents and carers are to be 

informed that it is their responsibility to: 

 

 Ensure that their child attends regularly 

 Explain the absences of their children from school promptly 

 Provide information to the school (documentation) which offers a reasonable 

explanation for a child’s absence. 

 

NB:  Failure by parents or carers to comply with the above Continuing Enrolment requirements 

may lead to termination of the child’s enrolment. 

 

Discontinued Enrolment 

A student’s enrolment at St. Andrew’s Christian School is subject to the Terms and Conditions of 

Enrolment located on the “Application for Enrolment.” 

 

NB. Where possible, the school will endeavour to determine the destination of students whose 

enrolment in the school has been discontinued. For students less than 17 years of age where the 

destination is unknown, a Home/School Liaison Officer will be notified of the student’s name, age, 

and last known address. 

In all matters relating to a student’s discontinued enrolment the school will contact a parent or 

carer and request either written or verbal communication as verification. 

 

 

 

Student participating in 2020 Tree Day 
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OTHER SCHOOL POLICIES 
 

Please see below for changes made to the student welfare, anti-bullying, discipline and 

complaints and grievances during the reporting year: 

 
Policy/Summary of Policy Changes in 2020 Access to full text 

Student Welfare -  Child Protection, Code of 

Conduct including Student Duty of Care 

 

Legislative changes:  

The Children's Guardian 

Act 2019 came into force 

on 1 March 2020. Powers 

and functions of the 

Children's Guardian from 

the Children and Young 

Persons (Care and 

Protection) Act 

1998 and Adoption Act 

2000 were consolidated 

into the new 

Act.  Regulations under 

these Acts will remain in 

force until new Regulations 

are made under the new 

Act. 

These polices were 

transitioned to 

CompliSpace PolicyPlus. 

 

Staff: CompliSpace – 

PolicyPlus 

Public: upon request in 

writing 

The School understands that Child Protection 

and in particular child abuse are complex 

and sensitive issues. School personnel make 

the most appropriate responses that will 

ensure the protection of children and young 

people. This response depends on many 

factors pertinent to the individual situation. 

The focus of the school’s duty of care is the 

protection of children and young people   

from abuse. The procedures followed must 

also be in accordance with all legislation. This 

will take into account other appropriate 

practices and guidelines aimed at the 

protection of children. The school’s policy is 

reviewed as required, in line with 

amendments to legislation and regulations. 

Anti-Bullying No changes made in 2020 Staff: School server           

(T: drive) 

Public: upon request in 

writing 

St. Andrew’s Christian School creates a 

learning community that demonstrates quality 

relationships. As a Christian school, we must 

stand by the calling of the Lord Jesus to love 

one another. The diversity of people and 

cultural differences are appreciated and 

valued. Each of us at St. Andrew’s is 

recognised as a unique individual, created by 

the living God, bringing special qualities and 

gifts to share. Therefore, we all have a right to 

be respected and a responsibility to respect 

each other. 

Therefore, St. Andrew’s does not tolerate 

bullying in any form. All members of the St. 

Andrew’s community are committed to 

ensuring a safe and caring environment 

which promotes personal growth, fosters 

positive self-acceptance for all and 

recognises our goals as a just and learning 

community. 
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Discipline No changes made in 2020 Staff: School server           

(T: drive) 

Public: upon request in 

writing 

We, at St. Andrew’s Christian School, believe 

it is our responsibility and privilege, before 

God, to disciple students (hence ‘discipline’) 

via Biblical principles. This policy aims to 

manifest these principles within our school 

community. 

We believe that strong, positive and peaceful 

working relationships are vital. Relationships of 

this type allow everyone to achieve their 

God-given potential and growth. Our belief is 

that a cooperative school, operating through 

the grace of God and Biblical values2, is a 

happy, secure place where everybody's 

needs are considered and all have the 

opportunity to achieve success. 

Our school has adopted a variety of 

strategies and programs in order to foster 

cooperation and respect which affects all 

aspects of school life. This policy endeavours 

to promote the wellbeing of all those who 

work in our school community. 

In particular, this policy aims at imparting 

behaviour management and conflict 

resolution skills to students. The goals of these 

skills are a demonstration of mutual respect 

and cooperation in order that all students will 

gain confidence and demonstrate a 

consistent caring attitude to all people within 

our school community. 

Complaints and Grievances Changes: 

 Updated title from 

Grievance Resolution 

Policy to Complaints 

Handling Policy 

 Simplified flowcharts 

 The term complaint 

defined 

 Clarified instructions to 

make a formal 

complaint including the 

designation of an email 

address 

 Table to guide reader 

who to speak to first 

Staff: CompliSpace – 

PolicyPlus 

Public: web site 

 

Staff access these policies from the school server or by referring to the Staff 

Handbook.  2020 began the transition of all polices to CompliSpace – PolicyPlus for 

access by staff. 
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Policies are disclosed publicly for access or the full text can be supplied upon request 

to the school in writing.   

 

The full policies on the school website are: 

 

 Procedures for Handling Allegations of Reportable Conduct 

 Complaints Handling Policy 
 

Apart from amendments to reporting misconduct findings, the Child Protection 

(Working with Children) Act 2012 remained largely unchanged. 

 

 

 
 

Students participating in the 2020 Book Parade 
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SCHOOL DETERMINED PRIORITIES FOR IMPROVEMENT 
 

As a new Principal with 2020 the being first ‘beginning of the year’ as Principal. I began, as we 

all did, with plans, hopes and direction to take the students, staff and families. In anticipation, I 

directed the staff that we would be looking through these lenses/strategies: Equip staff to 

confidently teach from a Christian Worldview Improve student engagement; Increase presence 

and involvement in the community. 

While meeting these, to effectively determine priorities moving forward, the main priority was to 

develop a new Strategic Plan. 2020 was about collecting school data by way of a survey. 

Sourcing an organisation to facilitate this began in late 2020, ready for early 2021. 

 

Area Priorities Achievement/Progress 

School Culture; Curriculum; 

Staff Development 

Equip staff to confidently teach 

from a Christian Worldview 

Professional Learning of ‘God’s 

Big Story’ (GBS); teaching staff 

submitting units written with GBS 

influence 

Open Book course for all staff 

Online Zoom/webinars 

attended as available  

Student achievement Improve student engagement Refreshed current practices 

Catered for individual families 

as needed during remote 

learning 

Community Increase presence and 

involvement in the community 

Added ClassDojo for Primary  

Increased use of edu20 

Began ‘Building Partnerships’ 

project with the Association of 

Independent Schools 

Letters and cards to isolated 

residents in Clarence Valley 

Weekly letters to families 

specifically around Remote 

Learning and COVID-19 onset 

Facilities/Resources Renovation of Administration 

Building 

Playground 

Plans drawn by Architect 

Decommissioned; quotes 

sought 

Technology Improve hardware and internet 

capabilities for staff and students 

 

IT Manager sourcing new 

equipment; writing to 

government agencies; sourcing 

NBN; adding WiFi 

 

We look forward to the Strategic Plan in 2021. 
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INITIATIVES PROMOTING RESPECT AND RESPONSIBILITY 
 

2020 was limiting, however, we maintained a commitment to missions and fundraising for 

Not for Profit Organisations. 

Our main mission is Mama Sayang Orphanage in Jakarta, Indonesia. We financially and 

prayerfully support the Orphanage and plan Mission Trips to the site. One activity is an 

Indonesian Day where we are immersed in the culture, tradition and food on Indonesia. In 

2020, it was only staff and student but was enjoyable day. We also financially and 

prayerfully support Bright Lights Learning Centre in the Philippines. 

Annually, we fundraise for Cancer Council’s Biggest Morning Tea, Shave for a Cure and 

the Westpac Rescue Helicopter Service. 

Our staff focuses on overall wellbeing in our school community. This is supported by a 

Chaplain 4 days per week. The programs and opportunities provided promote and enhance 

the education of the ‘whole’ child – intellectual, physical, spiritual, emotional and social 

development.  The role of the Chaplain within the educational framework of the school, 

enhances the wellbeing of students, parents, staff and the school community, school 

connectedness and the processes already in place. 

The availability of a School Chaplain provides another avenue of support to students, 

parents and staff, adding to the resources of the school. 

The distribution of medication is monitored by the administration staff.  Students that require 

medication throughout the day report to the administration area where correct dosage is 

given to students.  All medication required by students is on the student’s file and available 

on hard copy at Student Reception.  All allocated medication to students must have 

approval in the form of writing by the allocated parent/carer. 

At times paraprofessionals visit the school to assist students.  They are to make an 

appointment with the administration staff or teacher involved before arriving.  On arrival, 

they sign in according to visitor’s procedures. 

In our Christian Education classes we equip our student to raise up effective citizen of godly 

character who will blend academic achievement and biblical truth to influence society for 

the glory of God.  Our staff aim to partner with families to guide children toward the future 

God has for them.  We see the young people in our school as not only children, but ‘future 

adults’.  Thus, we teach them holistically – guiding them to consider the future whilst learning 

and practicing values, skills and knowledge.  We want to provide all students with 

opportunities which enable them to thrive as active 21st century citizens. 

We work on developing team work and responsibility for other students in all subject areas 

and enjoy various camps which promote this in cohorts.  In 2020, the Year 7 and 8 girls and 

boys (separately) camped at Brooms Head in February. 

Our future adults know that these are non-negotiable rights: feel safe at school; learn to the 

best of their ability; be treated with dignity and respect; know their property is secure.  These 

are displayed, discussed and encourage so that all students practicing contributing and 

living in the community. 

In 2020, we recognised Aboriginal and Torres Strait Islander students during a NAIDOC 

celebration day within the school for the first time; a First Nations flag is now included on the 

flag pole with the Australian Flag.  The culture of the school is everyday acceptance, not 

just on one designated day. 
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We have in place interventions to support learning.  All students must have the opportunity 

to participate on the same basis as their peers, in an optimum learning environment suited 

to their needs.  Students learn in a variety of ways and we seek to meet these for each 

individual. 

Students with special needs are given appropriate resources for their level of learning and 

Learning Support staff work individually with these students throughout the school year.  The 

Nationally Consistent Collection of Data financially assists us to help students with a disability 

by providing reasonable adjustments under the Disability Discrimination Act and the 

Disability Standards for Education 2005. Teachers use professional data informed 

judgements, based on evidence, to determine the level of adjustment students receive in 

both the classroom and the whole of school context.  We consult with students and their 

families in this process to partner with learning and get to know each student better. 

 

PARENT/CARER, STUDENT AND TEACHER SATISFACTION 
 

When possible in 2020, we received the support of parent/carer and community 

volunteers.  These volunteers are vital to increase the presence, involvement and 

partnerships between home and school, and the community.  We rely on our 

parents/carers contributing to school life in a variety of ways. 

 

Our students showed resilience throughout 2020 with much change and upheaval that 

was thrown their way. 

 

As a school, we continue to work on improvements in relationships, school operations and 

work value recognition.  Thanks to the nature of our site, we were able to keep the student 

learning at school during much of the disruptions other schools faced.  For the most part, 

we continued weekly assemblies led by students and were able to celebrate 

achievements as a community. 

 

Upon chatting after the students’ return, one senior remarked “they missed seeing their 

friends in person”.  Considering the digital age and connections that are possible, this is a 

blessing. 

 

The Principal often meets informally with the staff resulting in solid staff morale, conductive 

to a ‘team’ ethos being firmly embedded in the workplace.  The staff appreciates the 

consultative leadership of the school. 

 

Service to the community is also actively encouraged through participation in the Red 

Shield Appeal, the Cancer Council’s Biggest Morning Tea, Samaritan’s Purse and other not 

for profit charities.  In 2020, the Chaplain and teachers had the students write letters and 

create artwork particularly for people in aged care homes or isolated with the community.  

This was very well received. 

 

The focus on Literacy and Numeracy has intensified in the last few years with the 

Association of Independent School’s Literacy and Numeracy Action Plan grant.  Sport and 

creative arts are not forgotten, many of our students are actively involved in sporting 

activities through representation of the school in a variety of team and individual events.  

We have a number of bands, choirs and individual performances on a variety of 

instruments. 
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St. Andrew’s is the only school in the area who offers the Automotive Technology course, 

improved now with a purpose built Automotive workshop finished in 2016 and the course 

being extended into Stage 6 (Year 11 and 12) in 2021. 

 

The school has a community feel and comments by staff, parents/carers, students and 

prospective families overwhelmingly describe the school as caring.  Faith based teaching 

occurs throughout the school and the staff encourage the students to have a growth 

mindset and set goals.  The staff work towards helping students achieve their goals. 

 

 
Samaritan’s Purse Christmas Box Donations 2020 

 

 

SUMMARY FINANCIAL INFORMATION 
 

 

Fees and 

private income

$498,538

12%

State recurrent 

grants

$736,427

17%

Commonwealth 

recurrent grants

$2,432,142

57%

Commonwealth 

Capital Grants

$500,000

12%

Other Govt 

Income

$100,000

2%

Recurrent/Capital Income

Fees and private

income

State recurrent grants

Commonwealth

recurrent grants

Commonwealth

Capital Grants

Other Govt Income
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PUBLICATION REQUIREMENTS 
 

https://standrewscs.nsw.edu.au/ 

Past Annual Report: 

https://standrewscs.nsw.edu.au/wp-content/uploads/2020/05/2019-ANNUAL-REPORT.pdf 

 

This report is written by Janelle Rowe, Principal; Phil Browning, Business Manager, and other 

contributing staff members. It has been proof read and formatted by Debbie Simpson, 

Community Liaison Officer.  
 

For any queries or clarification of this report contact the Principal: 

 

Janelle Rowe 

janellerowe@standrewscs.nsw.edu.au 

84 Washpool Road 

Clarenza NSW 2460 

6643 4470 / 0428 434 770 

 

Salaries 

allowances, 

related 

expenditure

$2,679,717

67%

Non salary 

expenses

$591,837

15%

Capital 

expenditure

$721,720

18%

Recurrent/Capital Expenditure

Salaries allowances,

related expenditure

Non salary expenses

Capital expenditure

https://standrewscs.nsw.edu.au/
https://standrewscs.nsw.edu.au/wp-content/uploads/2020/05/2019-ANNUAL-REPORT.pdf
mailto:janellerowe@standrewscs.nsw.edu.au

